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Society of Women Engineers  - Mid-Michigan Sec琀椀on 

 

Spring 2019 Newsle琀琀er 

Upcoming events 

 

• SWE will have a booth featuring a hands on STEM ac琀椀vity at the Great Lakes Loons 
STEM Night on June 6 from 5-7pm. Email a.chang@dow.com if you would like to 
volunteer at our booth. 

• Engage in Engineering summer camps will be held June 14 (Bay Arenac ISD in Bay 
City) and June 15 (Central Park School in Midland). These camps are for girls going 
into grades 6-9, use this link to register a student or to register to volunteer.  

Past Event Highlights 

Book Club 

September-October 2018 

By: Laura Maiers, Membership Commi琀琀ee Co-Chair 

 

In September and October, a small group met weekly at the Grace A. Dow library to 
discuss Quiet: The Power of Introverts in a World That Can't Stop Talking by Susan 
Cain. Par琀椀cipants learned that extroversion is o昀琀en perceived as success, but sounding 
con昀椀dent does not make someone competent. Introverts face an uphill ba琀琀le in the 
workplace, but their quiet tendencies give them unique and valuable skills. Companies 
need to adapt to allow introverts to show their strengths in the way that’s best for them, 
rather than pushing them toward uncomfortable exhibi琀椀ons of extroversion. 
 

Advoca琀椀ng for STEM 

November 6, 2018 

By: Megan Clark, Professional Development 
Commi琀琀ee 

 

Penny Wirsing, F.SWE and FY19 SWE President, 
traveled to SWE Mid-Michigan Sec琀椀on on 
November 6, 2018 to discuss “Advoca琀椀ng for 
STEM” at Dow’s Global Dow Center in Midland, 
MI. This session was co-sponsored by SWE and 
Dow’s Women Inclusion Network (WIN) 
Employee Resource Group (ERG). Following a 
networking discussion focused on involvement 
in STEM ac琀椀vi琀椀es, Penny discussed the 
increasing cri琀椀cality for a focus on STEM educa琀椀on. She provided insights on inclusion 
and diversity in STEM educa琀椀on and professions and provided prac琀椀cal informa琀椀on on 
how to engage local and federal o昀케cials to advocate for STEM educa琀椀on and 
resources. At the conclusion of Penny’s presenta琀椀on, the a琀琀endees asked ques琀椀ons 
ranging from SWE’s advocacy e昀昀orts in this space to collabora琀椀on in local STEM 
educa琀椀on ac琀椀vi琀椀es. 
 

Penny has had a noteworthy career in environmental regulatory compliance in the oil and 
gas industry, from Exxon Mobil Corpora琀椀on, a major integrated oil company, to PBF 
Energy, a merchant re昀椀ning company. 

In this issue: 

Upcoming events—pg 1 

Past event highlights 

• Book Club—pg. 1 

• Advoca琀椀ng for STEM—
pg 1 

• SWE Congressional Out-
reach Days—pg 2 

• The Value of Diversity in 
the Workplace—pg 3 

Na琀椀onal SWE events - pg 4 

How to get involved - pg 4 

 

Execu琀椀ve Board FY 19 
(2018-2019): 
President:  
Michelle Sikarskie, Dow 

 

Vice President:  
Laura Maiers, Dow 

 

Treasurer:  
Elizabeth Stelzer, Hemlock 
Semiconductor 

 

Secretary:  

Rebekah Feist, Dow 

       Spring 2019            Volume 8, Issue 1 

https://docs.google.com/document/d/1FDUG2ycdl0KNQ8PSnRHJwaxTHXvCURDZn_4-JvrG1-c/edit


2  

SWE Congressional Outreach Days 

March 27-28, 2019 

Washington, D.C. 
By: Megan Clark, Professional Development Commi琀琀ee 

  

Every Spring, SWE hosts a 昀氀y in to Washington, D.C. for a two-day event 
on Capitol Hill for SWE’s members and guests to advocate for gender 
diversity in STEM and the success of women on their own terms. 
Par琀椀cipants are encouraged to share personal stories with their 
representa琀椀ves in Washington on various topics including: 
• Workforce Supply 

• Returnships to help women successfully return to the workforce 

• Successful STEM educa琀椀on programs 

• Investments that might help schools serving in socioeconomically 
challenged popula琀椀ons 

• Challenges for working women in your community 

• Research and Development including Na琀椀onal Labs, Department of 
Defense, and NSF 

  

This year 150 SWE members a琀琀ended including Megan Clark from the Mid-Michigan SWE sec琀椀on. 
  

On the 昀椀rst day, a琀琀endees were briefed on data regarding sta琀椀s琀椀cs on women in the workforce and in engineering, 
latest informa琀椀on on policy discussions on the Hill, bills and policies that SWE supports, and the White House’s 2019 
Na琀椀onal Science and Technology Counsel. Sta昀昀ers from the House and Senate provided informa琀椀on on their 
organiza琀椀on structures and what to expect from each mee琀椀ng. A琀琀endees were given 琀椀me to prac琀椀ce their planned 
conversa琀椀ons and policy discussions prior to mee琀椀ng with their representa琀椀ves, then a琀琀ended a Congressional 
Recep琀椀on at the Rayburn House O昀케ce Building sponsored by Representa琀椀ve Dan Lipinski (D-IL) with the opportunity 
to meet with Representa琀椀ves and sta昀昀ers. 
  

On the second day, the a琀琀endees met with Representa琀椀ves from their various states for discussions on the topics of 
most concern to each cons琀椀tuent. The mee琀椀ngs included:  Rep. John Moolenaar (R-MI), Rep. Sheila Jackson-Lee (D-

TX), Sen. John Cornyn (R-TX), Sen. Bill Cassidy (R-LA), Sen. Debbie Stabenow (D-MI), Sen. Gary Peters (D-MI), and Sen. 
Ted Cruz (R-TX). 
  

Following this event, the 13 a琀琀endees from Michigan and Texas have been in communica琀椀on regarding best prac琀椀ces 
in Employee Resource Groups (ERGs) at the various companies and collabora琀椀ve SWE events in these states. 

 

Megan Clark (center) with other a琀琀endees on 
Capitol Hill 

Megan with Senator Gary Peters 
(D-MI) 

A琀琀endees at the 2019 SWE Congressional Outreach Days 
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The Value of Diversity in the Workplace 

March 19, 2019 

By: Ka琀椀e Erikson, Professional Development Commi琀琀ee Chair 

 

On March 19 the Mid-Michigan SWE Chapter and GROW U, an 
internal R&D organiza琀椀on within Dow focused on growing R&D 
opportuni琀椀es for women, jointly hosted a professional development 
event at the Michigan State University STEM facility in Midland, MI 
on “The Value of Diversity in the Workplace”. Our guest speaker was 
Dr. Amy Beasley, the North America Regional Inclusion Leader for 
Dow. She spoke to an audience of 65 people from 6 di昀昀erent local 
companies. Dr. Beasley’s message started with an educa琀椀on, helping 
to de昀椀ne diversity and inclusion. For the engineers in the room she 
put it into simple terms, “Diversity is the collec琀椀on of variables that 
makes up each person, Inclusion is the equa琀椀on that makes them 
work together.” She provided the business case for wan琀椀ng to have 
BOTH diverse AND inclusive work environments, sta琀椀ng that 
companies with more gender and ethnic diversity 昀椀nancially 

outperform their compe琀椀tors. Engaged and included employees help to build customer loyalty, drive higher revenue 
growth, and achieve higher customer sa琀椀sfac琀椀on! Dr. Beasley ended her message with 8 Inclusive Behaviors that we 
can all apply at work to help build the culture and work environment that we are striving for. At the end of the 
discussion we had an open Q&A session where the audience got to ask the tough ques琀椀ons. Dr. Beasley answered 
things like “how do you get people to care about crea琀椀ng an inclusive work environment?”, “what do you do when 
someone is “faking it” or not “walking the walk”?” Her resounding answer to these ques琀椀ons all got back to one skill, 
courageous conversa琀椀ons. We need to start having 
them. If we see that someone is ac琀椀ng in a way to 
exclude others, bring a琀琀en琀椀on to it, talk about it, and be 
direct. Dr. Beasley gave us food for thought that day and 
encouraged ac琀椀on on our part to be the change we 
wanted to see in our organiza琀椀ons. This message 
resonated well with both SWE and GROW U as a core 
part each of their objec琀椀ves is to create inclusive cultures 
to foster and empower an unbiased work environment. 
For more informa琀椀on about these topics please see the 
following resources: 
• 7 Keys to Having Courageous Conversa琀椀ons   
• What should inclusion really look like in the 

workplace? 

• 3 Requirements for a Diverse and Inclusive Workplace  

Dr. Amy Beasley presents to SWE and GROW U 
members  

https://www.lifehack.org/articles/productivity/7-keys-having-courageous-conversation-with-anyone.html
https://www.forbes.com/sites/workday/2019/03/26/puma-a-front-runner-for-hr-transformation/#3ee2cfb5399f
https://www.forbes.com/sites/workday/2019/03/26/puma-a-front-runner-for-hr-transformation/#3ee2cfb5399f
https://www.gallup.com/workplace/242138/requirements-diverse-inclusive-culture.aspx
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Na琀椀onal SWE Event Highlights 

Na琀椀onal SWE Conference—WE18 

October 18-20, 2018 

By: Michelle Sikarskie, Sec琀椀on President 
 

From October 18-20, 2018 six members of Mid-Michigan SWE traveled to 
Minneapolis, MN for the 2018 SWE Na琀椀onal Conference (WE18). WE18 
provided over 300 professional development seminars and numerous 
opportuni琀椀es to network. A琀琀endees learned about best prac琀椀ces in 
diversity and inclusion, advocacy, and more.  
 

In addi琀椀on to the professional development sessions, the na琀椀onal 
conference features an awards banquet to honor recipients of a number 
of awards. Our very own Mid-Michigan sec琀椀on Treasurer, Rebekah Feist, 
was honored with the Emerging Leader award. This award honors STEM 
professionals who have demonstrated technical excellence resul琀椀ng in 
signi昀椀cant accomplishments. 
 

The Na琀椀onal Conference also provided the opportunity to connect with 
local collegiate sec琀椀on members. Mid-Michigan SWE hosted a meet-up 
lunch with Saginaw Valley State University and Central Michigan University SWE members to network and get to know 
one another. This event fostered deeper rela琀椀onships and ini琀椀ated collabora琀椀ons to help charter both collegiate 
sessions.  
 

Save the Date: WE19 will be held November 7-9, 2019 in Anaheim, CA. Registra琀椀on is now open! 
 

How to get Involved 

• Not on our email list, but would like to be? Send an email to listmanager@swe.org from the email which you 
would like to subscribe. The email should have a blank subject line and the body should contain the following text: 
subscribe {mid-michSWE} {your name}. 

• Become a SWE member—annual membership costs $100 with a one 琀椀me $20 fee for new members. Many 
employers will cover membership fees for professional organiza琀椀ons, so be sure to ask! Use this link to learn more 
about membership and to sign up. 

• Ready to get more involved? We are currently seeking members for our marke琀椀ng, fund development, and 
outreach commi琀琀ees. Please email michelle.sikarskie@dow.com for more informa琀椀on. You do not need to be a 
SWE member to par琀椀cipate on a commi琀琀ee! 

• Follow us on social media or visit our website to learn more: 
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Rebekah Feist (right) receives the 2018 
Emerging Leader award from SWE President 

Penny Wirsing 

https://xpressreg.net/register/swec1119/landing.asp?sc=&aban=&hkey=&iq=&vip=&tm=
https://support.swe.org/support/solutions/articles/35000070236-join-reinstate-instructions
https://www.facebook.com/swemidmichigan/
http://midmichigan.swe.org/

